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EASTERN MICHIGAN UNIVERSITY 
Board of Regents 
Officiil minutes of the Board of Regents• meeting of November 30, 1983 
Board members present: 
Richard N. Robb, 
Warren L. Board, 
Kinzel, Beth W. 
Board member absent: 
William Simmons 
Administration present: 
Chairman 
Timothy J. Dyer, Geraldine M. Ellington, 
Milford and Geneva Y. Titsworth 
President John W. Porter 
Provost Ronald W. Collins 
Dolores A. 
Vice Presidents: John C. Fountain, Robert J. Romkema and Laurence N. Smith 
Assistant to the President: Roy Wilbanks 
Chairman Robb called the meeting to order at 11: 30 a.m. 
The Chairman called for the approval of the preliminary minutes of the regular 
meeting of the Board held on October 26, 1983. 
Regent Board moved and Regent Dyer seconded the preliminary minutes be approved 
as presented. 
Motion carried. 
The Chairman asked President Porter if he had anything to report under New Business. 
President Porter noted there was no "New Business", but he did have three items 
he wanted to point out. #1 Action on Intercollegiate Athletics, #2 the National 
Center for Teaching and Learning, and #3 the discussion of the position of 
Director of Development. For the benefit of the public record he wanted them 
to know these three items would be items for action under "Other Business". 
Chairman Robb called for the report from the Faculty Affairs Committee. 
Regent Board, chairman of the Faculty Affairs Committee, reported the committee 
met just prior to the regular Board meetinq and covered the agenda. 
Regent Board moved and Regent Ellington seconded the report of the Faculty 
Affairs Committee be received and placed on file. 
Motion carried. 
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The Chairman called for the report from the Finance Committee. 
Regent Dyer, chairman of the Finance Committee, asked Vice President Romkema 
to give the Treasurer's Report. A few questions were posed regarding certificates 
of deposit, and it was pointed out the administration should keep in mind to 
support the local banks. 
Regent Dyer moved and Regent Board seconded the Treasurer's Report be received 
and placed on file. 
Motion carried . 
. 2799 M INTERNAL AUDITOR'S REPORT 
Regent Dyer moved and Regent Board seconded the following Internal Auditor's 
reports be received and placed on file: 
a. 
b. 
Audit 
Audit 
1. 
2. 
3. 
4. 
activity report for the month of October 1983 
Reports and Responses: 
Payroll Accrual--dated October 10, 1983 
Central and Plant Stores--dated October 30, 1983 
Accounts Payable--dated October 27, 1983 
Miscellaneous Inventories--dated October 31, 1983 
Motion carried. 
.2800 M 1982/83 MANAGEMENT LETTER & FINANCIAL STATEMENTS 
Regent Dyer moved and Regent Kinzel seconded that the Board of Regents receive 
and place on file the following: 
1982-83 Management Letter and Financial Statements--
Arthur Young & Company 
1. The Auditor's recommendations and the University responses 
2. The audited Financial Statement for all funds 
3. The audited Financial Statement for Residences and 
other facilities with pledged income 
Regent Dyer asked Fred Fetters, Managing Partner of the firm of Arthur Young & Co. 
for his brief comments regarding the Management Letter. 
After Mr. Fetters• remarks several questions were posed by the Regents and a 
lengthy discussion ensued. 
Motion carried. 
3 
As a result of the discussion of the Management Letter, a second discussion 
ensued regarding the high staff vacancy rate and accompanying effect upon the 
University's ability to accomplish administrative tasks in a timely manner . 
. 2801 M TERMINATION SURVEY -- FULLTIME EMPLOYEES 
Regent Titsworth moved and Regent Milford seconded that the Secretary to the 
Board of Regents develop and conduct a survey of all full-time employees that 
terminated their employment at the University during the past five years. 
Furthermore, the survey should be confidential. The instrument and procedure 
to be followed should be prepared by the Secretary to the Board and the 
Executive Director of Human Resources. 
Motion carried . 
. 2802 M GRANTS/CONTRACTS 
Regent Dyer moved and Regent Ellington seconded the following grants be approved: 
Educational 
1. A grant from the Agency for International Development, in the amount of 
$1, 500,000 for the "Yemen Basic Education Development Project." 
2. A grant from the Ecorse Public Schools, in the amount of $11,973 for the 
"Early Intervention Special Education Pre-Vocation Project." 
3. A grant from Cadillac Rubber & Plastics, Inc., in the amount of $10,500 
for "Statistical Process Control Training." 
4. A grant from the Huron Valley Library System, in the amount of $7,611 
for the "Washtenaw Livingston Library Network Union Listing Project." 
5 .. A grant from the U.S. Department of Education, in the amount of $6,849 
for the "Bilingual Education Training Project." 
6. A grant from R. E. Devor Associates, Inc., in the amount of $2,250, for 
"Consultation/Instruction in Statistical Process and Quality Control #2." 
7, A grant from the Society of Manufacturing Engineers, in the amount of 
$2,130 for a "Seminar in Participatory Management." 
8, A grant from R. E. DeVor Associates, Inc., in the amount of $1,400 for 
"Consultation/Instruction in Statistical Process and Quality Control." 
9. A grant from Zimmer Company, in the amount of $1, 136 for "Training/ 
Development Needs in Statistical Process and Quality Control #2." 
10, A grant from MTI Corporation. in the amount of $480 for Statistical 
Process Control for Computerized Measurement System." 
Financial Aid 
1. A grant from the U. S. Department of Education in the amount of $1,798,900 
for the "Pell Grant Program." 
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The Chairman announced the meeting would adjourn for lunch as it was 12: 30 p.m. and 
would reconvene at 2 p.m. 
Chairman Robb reconvened the meeting at 2:10 p.m. and called for Regent Dyer to 
continue with the report from the Finance Committee . 
. 2803 M RESPONSE TO STATE AUDIT OF UNIVERSITY & COLLEGES ENROLLMENT 81/82 
ALSO---ENROLLMENT REPORT ING 
Regent Dyer moved and Regent Board seconded the response to the State Audit 
Report, Universities & Colleges Enrollment Audit; 1981-82 be approved and 
submitted to the appropriate state offices in accordance with P.A. 261 
of 1982, Section 28. Also, the Academic Policy covering Enrollment Reporting: 
Compliance be approved. And, the official record dates for enrollment report­
ing for the 1983-84 fiscal year be approved. 
Motion carried . 
. 2804 M G IFTS 
Regent Dyer moved and Regent Board seconded the gifts for the months of July 
through October 1983 -- totaling $350,241.28 be received with appreciation. 
Motion carried . 
. 2805 M ACCOUNTS RECEIVABLE 
Regent Dyer moved and Regent Board seconded the list of recoveries of previously 
transferred receivables for the months of July through September 1983, and the 
comparative analysis of delinquent student accounts as of September 1983, be 
received and placed on file. Also, the list of accounts receivable as proposed 
for trans fer to 11co 11 ecti on agency" stat us be approved. 
Motion carried . 
. 2806 M REPORT: 1983/84 F IRST QUARTER -- AUX ILIARY FUND 
Regent Dyer moved and Regent Milford seconded the Board of Regents accept and 
place on file the 1983-84 first quarter status report of the Auxiliary Fund 
Operating Budget. 
Motion carried. 
.2807 M 1983/84 MAINTENANCE & EQUIPMENT P.LAN 
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Regent Dyer moved and Regent Milford seconded the report on the 1983-84 
Maintenance & Equipment Plan for the first quarter be received and placed on 
file. Also, that the amended plan for the second quarter be approved in the 
amount of $125,252. 
Motion carried. 
.2808 M 1984/85 GENERAL FUND BUDGET DEVELOPMENT 
Regent Dyer moved and Regent Milford seconded the 1984-85 General Fund Budget 
Development--Status Report, be received and placed on file. 
Motion carried . 
. 2809 M AGREEMENT -- EMU-AAUP (Amendment) 
Regent Dyer moved and Regent Ellington seconded the Amendment to the Agreement 
with the Eastern Michigan University Chapter of the American Association of 
University Professors be approved: 
NOTE: This Amendment covers approximately six hundred and 
twenty (620) Faculty Members and extends the current 
Agreement through and including August 31, 1985. 
In addition to the provisions carried forward from 
the current contract, the Amendment provides the 
following salary adjustments: 
1. 1983-84 Salary Adjustment 
Each Faculty Member appointed prior to 
January 1, 1983 shall receive an eight 
percent (8%) increase in base salary. 
2. 1984-85 Salary Adjustment 
Each Faculty Member appointed prior to 
January 1, 1984 shall receive a six per­
cent (6%) increase in his/her 1983-84 
base salary. 
3. In addition to the above increases, should 
the University receive State Appropriated 
General Fund/General Purpose Grant for 
Operating Expense revenues in excess of 
seventy nine million, nine hundred thousand 
dollars ($79,900,000) for the period July 
1, 1983 through and including June 30, 1985, 
each Faculty Member appointed prior to 
January 1, 1984 shall receive an additional 
one-tenth of one percent (0.1%) increase in 
his/her 1983-84 base salary for each addi­
tional one hundred thousand dollars ($100,000) 
received by the University, said additional 
increases not to exceed a total of two per­
cent ( 2. 0 % ) • 
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Wage increases for 1983-84, as provided in the Amend­
ment, are projected to cost the University $1,255,720. 
Wage increases for 1984-85, barring implementation of 
the indexing formula tied to General Fund/General Pur­
pose Grant for Operating Expense revenues in excess 
of $79,900,000, are project�d to cost the University 
$1,052,223. 
The projected cost to the University of implementing 
the indexing formula is shown below: 
STATE APPROPRIATED GENERAL FUND/GENERAL 
PURPOSE GRANT FOR OPERATING EXPENSE 
ACTUALLY REALIZED BY THE UNIVERSITY FOR 
THE PERIOD JULY 1, 1983 THROUGH AND 
INCLUDING JUNE 30, 1985, AND RECEIVED 
BY THE UNIVERSITY BY SEPTEMBER 30, 1985 
ADDITIONAL PERCENTAGE 
INCREASE IN 1983-84 
BASE SALARY TO WHICH 
A FACULTY MEMBER IS 
ENTITLED 
PROJECTED 
COST TO TE 
UNIVERSITY 
Below $80,000,000 
80,000,000 but less than 80,100,000 
80,100,000 but less than 80,200,000 
80,200,000 but less than 80,300,000 
80,300,000 but less than 80,400,000 
80,400,000 but less than 80,500,000 
80,500,000 but less than 80,600,000 
80,600,000 but less than 80,700,000 
80,700,000 but less than 80,800,000 
\ 
80,800,000 but less than 80,900,000 
"- 80,900,000 but less than 81,000,000 
81,000,000 but less than 81,100,000 
81,100,000 but· less than 81,200,000 
81,260,000 but less than 81,300,000 
81,300,000 but less than 81,400,000 
81,400,000 but less than 81,500,000 
81,500,000 but less than 81,600,000 
81,600,000 but less than 81,700,000 
81,700,000 but less than 81,800,000 
81,800,000 but less than 81,900,000 
81,900,000 or above 
-0-
0.1% 
0.2% 
0.3% 
0.4% 
0.5% 
0.6% 
0.7% 
0.8% 
o·. 9 % 
1. 0% 
1.1% 
1. 2% 
1. 3% 
1.4% 
1. 5% 
1. 6% 
1. 7% 
1:8% 
1. 9% 
2.0% 
$ 
17,537 
35,074 
52,611 
70,148 
87,685 
105,223 
122,759 
140,296 
157,833 
175,370 
192,907 
210,444 
227,981 
245,518 
263,055 
280,592 
298,129 
315,667 
333,204 
350,741 
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(A copy of the Agreement is on file and may be obtained by contacting the office 
of Staff and Union Relations.) 
Regent Dyer asked Jim Greene, Executive Director of Human Resources, to highlight 
and answer any questions regarding the amendment. 
Motion carried . 
. 2810 M AGREEMENT: EMU-UAW 1976 
Regent Dyer moved and Regent Ellington seconded the Agreement with the International 
Union, United Automobile, Aerospace and Agricultural Implement Workers of America, 
Technical, Office and Professional, Local 1976, be approved. 
NOTE: This Agreement covers approximately one hundred and seventy-five 
(175) employees and extends from November 30, 1983 to and including 
October 31, 1985. 
In addition to the provisions carried forward from the current 
contract, the proposed Agreement provides as follows: 
1. The salary schedule for employees in the Bargaining Unit 
shall conform with that schedule applied to non-bargained 
for administrative/professional personnel. 
2. The base salaries of those employees in the Bargaining Unit 
hired after March 31, 1975 shall not exceed the maximum 
of the salary range. 
3. All employees in the Bargaining Unit on the University's 
active payroll as of November 30, 1983 shall receive a seven 
percent (7%) increase in their base salaries, effective 
October 30, 1983. 
4. Equity adjustments in the base salaries of fifteen (15) 
employees. 
Board of Regents 
RECOMMENDATION 
UAW LOCAL 1976 AGREEMENT 
5. A o�e-time only _special_adj�stment of 1% of an employee's 
base salary for each year of service, subject to the limi­
tation that said increase 'shall not exceed a maximum of 4% 
or advance an employee's salary beyond the mid-point 
8 
of the salary range for his/her classification and pay grade. 
6. All employees in the Bargaining Unit on the University's 
active payroll as of July 8, 1984 shall receive a six percent 
(6%)increase in base salary, effective July 8, 1984. 
In addition to the above increase, should the University 
receive State Appropriated General Fund/General Purpose 
Grant for Operating Expense revenues in excess of $79,900,000 
for the period July 1, 1983 through and including June 30, 
1985, each employee in the Bargaining Unit shall receive a 
0. 1% increase in his/her 1983-84 base salary for each additional 
$100,000 received by the University up to a maximum of 2%. 
7. Adjustment in an employee's salary when a change in classifi­
catiDn and pay grade occurs as a result of a promotion, 
demotion, reassignment and layoff. 
8. The maximum Long-Term Disability benefit for which an employee 
may be eligible shall be increased from $1,500 to $5,000 
per month, effective February 1, 1984. 
9. The continuation of the University's practice of providing 
three (3) paid Season Days off during the 1983-84 and 
1984-85 Christmas/New Year holiday periods. 
10. Temporary job vacancies to be offered to qualified employees 
in the Bargaining Unit on layoff or subject to layoff. 
Wage improvements provided for under this Agreement are projected 
to cost the University $184,532 for fiscal year 1983-84 (an in­
crease of 5.52% above 1982-83 base salaries), and $217,153 in 
fiscal year 1984-85 (an increase of 6%.above 1983-84 base salaries). 
The projected cost to the University of implementing the indexing 
formula is shown on page 9. 
c 
( 
Board of Regents 
RECOMMENDATION 
UAW LOCAL 1976 AGREEMENT 
STATE APPROPRIATED GENERAL FUND/GENERAL 
PURPOSE GRANT FOR OPERATING EXPENSE 
ACTUALLY REALIZED BY THE UNIVERSITY FOR 
THE PERIOD JULY l, 1983 THROUGH AND 
INCLUDING JUNE 30, 1985, AND RECEIVED 
BY THE UNIVERSITY BY SEPTEMBER 30, 1985 
Below $80,000,000 
80,000,000 but less than 80,100,000 
80,100,000 but less than 80,200,000 
80,200,000 but less than 80,300,000 
80,300,000 but less than 80,400,000 
80,400,000 but less than 80,500,000 
80,500,000 but less than 80,600,000 
80,600,000 but less than 80,700,000 
80,700,000 but less than 80,800,000 
80,800,000 but less than 80,900,000 
80,900,000 but less than 81,000,000 
81,000,000 but less than 81,100,000 
81,100,000 but less than 81 ,200,000 
81 ,200,000 but less than 81,300,000 
81,300,000 but less than 81,400,000 
81,400,000 but less than 81,500,000 
81,500,000 but less than 81,600,000 
81,600,000 but less than 81,700,000 
81 ,700,000 but less than 81,800,000 
81,800,000 but less than 81,900,000 
81,900,000 or above 
ADDITIONAL PERCENTAGE 
INCREASE IN 1983-84 
BASE SALARY TO WHICH A 
BARGAINING UNIT MEMBER 
IS ENTITLED 
-0-
0. l % 
0. 2% 
0. 3% 
0. 4% 
0. 5% 
0.6% 
0.7% 
0.8% 
0. 9% 
1.0% 
1.1% 
1.2% 
1.3% 
1.4% 
1. 5% 
l. 6% 
1. 7% 
1. 8% 
1. 9% 
2.0% 
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PROJECTED 
COST TO THE 
UNIVERSITY 
$ 
3,619 
7,238 
10,838 
14 ,467 
18,096 
21,715 
25,335 
28,954 
32,573 
36,192 
39,811 
43,430 
47,050 
50,669 
54,288 
57,908 
61 ,527 
65,146 
68,765 
72, 385 
(A copy of the Agreement is on file and may be obtained by contacting the Office 
of Staff and Union Relations. )  
Regent Dyer asked Mr. Greene to highlight the changes in this Agreement. )  
Motion carried. 
. 2811 M AGREEMENT: EMU-F.OP (Police Officers) 
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Regent Dyer moved and Regent Milford seconded that the Agreement with the 
Eastern Michigan University Police Officers Chapter of the Fraternal Order of 
Police, State Lodge of Michigan Labor Council, be approved. 
NOTE: This Agreement covers approximately nine (9) employees and extends 
from November 30, 1983 to and including February 28, 1986. 
In addition to the provisions carried forward from the current 
contract, the proposed Agreement provides as follows: 
1. Effective July 3, 1983 through and including-July 7, 1984, 
the following Salary Schedule shall be in effect: 
Probationary Regular Reoular 
Rate Minimum Rate Maximum Rate 
Officer, Campus Police 
Detective, Campus Police 
$ 16, 000 
$·16,500 
$ 17,500 
$ 18,000 
$ 21,000 
$ 21 ,500 
2. Effective July 8, 1984 through and including February 28, 
1986, the following Salary·Schedule shall.be in effect: 
Officer, Campus Police 
Detective, Campus Police 
$ 17, 000 
$ 17,500 
$ 18,500 
$ 19,000 
3. Employee base salaries shall not exceed the established 
maximum of the applicable salary schedule. 
$ 22,000 
$ 22,500 
4. All employees who are on the the University's active payroll 
as of November 30, 1983 shall receive an eight percent (8%) 
increase in their annual base salaries, or an increase to 
the minimum rates specified in the salary schedule 1. above, 
whichever results in the greater increase, effective July 3, 
1983. 
5. A-11 emp 1 oyees who a re on the University I s active payro 11 
as of July 8, 1984 shall receive a six percent (6%) increase 
in their annual base salaries, or an increase to the minimum 
rate specified in the salary schedule in 2. above, whichever 
results in the greater increase, effective July 8, 1984. 
In addition to the above increases, should the University 
receive State Appropriated General Fund/General Purpose 
Grant for Operating Expense revenues in excess of $79,900,000 
for the period July 1, 1983 through and including June 30, 
1985, each employee on the University's active payroll as 
of July 8, 1984 shall receive an additional 0. 1% increase 
in his/her 1983-84 base salary for each additional $100, 000 
received by the University, said increases not to exceed 
a total of 2%. 
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6. The University will no longer reimburse the employee for 
the cost of Medicare "Part B" (Medical) coverage for either 
the employee or spouse. 
7. Minor clarifications in the prov1s1ons pertaining to Group 
Medical Benefits, Long-Term Disability, and Retirement and 
Death Benefits. 
8. The continuation of the University's practice of providing 
three (3) paid Season Days off during 1983-84 and 1984-85 
Christmas/New Year holiday periods. 
9. A review of the adequacy of clothing allowances. 
Wage improvements under this Agreement are orojected to cost the 
University $16,072 for !FY 1983-84 (an increase in base salaries 
of 11% above those of 1982-83) and $9,838 in IFY 1984-85 (an 
increase in base salaries of 9% above those of 1983-84). 
The projected cost to the University of implementing the indexing 
formula is shown below. .I 
STATE APPROPRIATED GENERAL FUND/GENERAL 
PURPOSE GRANT FOR OPERATING EXPENSE 
ACTUALLY REALIZED BY THE UNIVERSITY FOR 
THE PERIOD JULY 1, 1983 THROUGH AND 
INCLUDING JUNE 30, 1985, AND RECEIVED 
BY THE UNIVERSITY BY SEPTEMBER 30, 1985 
Below $80,000,000 
80,000,000 but less than 80,100,000 
80,100,000 but less than 80,200,000 
80,200,000 but less than 80,300,000 
80,300,000 but less than 80,400,000 
80,400,000 but less than 80,500,000 
80,500,000 but less than 80,600,000 
80,600,000 but less than 80,700,000 
80,700,000 but less than 80,800,000 
80,800,000 but less than 80,900,000 
80,900,000 but less than 81,000,000 
81,000,000 but less than 81 ,100,000 
81,100,000 but less than 81,200,000 
81 ,200,000 but less than 81,300,000 
81 ,300,000 but less than 81,400,000 
81,400,000 but less than 81,500,000 
81 ,500,000 but less than 81,600,000 
81,600,000 but less than 81,700,000 
81,700,000 but less than 81,800,000 
81,800,000 but less than 81,900,000 
81 ,900,000 or above 
ADDITIONAL PERCENTAGE 
INCREASE IN 1983-84 
BASE SALARY TO WHICH A 
BARGAINING UNIT MEMBER 
IS ENTITLED 
-0-
0. l % 
0. 2% 
0. 3% 
0. 4% 
0. 5% 
0. 6% 
0. 7% 
0. 8% 
0. 9% 
1. 0% 
1. 1 % 
1. 2% 
1. 3% 
1.4% 
1. 5% 
1. 6% 
1. 7% 
1. 8% 
1. 9% 
2. 0% 
PROJECTED 
COST TO THE 
UNIVERSITY 
$ 
161 
322 
483 
644 
805 
966 
1 , 127 
1 ,288 
l ,449 
1, 610 
l, 770 
l , 932 
2,093 
2,254 
2,415 
2,576 
2,737 
2,897 
3,058 
3,219 
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(A copy of the Agreement is on file and may be obtained by contacting the Office 
of Staff and Union Relations.) 
Regent Dyer asked Mr. Greene to highlight the changes in this Agreement. 
Motion carried . 
. 2812 M AGREEMENT: EMU-FOP (Sergeants) 
Regent Dyer moved and Regent Ellington seconded that the Agreement with the 
Eastern Michigan University Chapter of the Fraternal Order of Police, State 
Lodge of Michigan Labor Council, be approved. 
NOTE: This Agreement covers approximately five (5) employees and 
extends from November 30, 1983 to and including February 28, 
1986. 
In addition to the provisions carried forward from the current 
contract, the proposed Agreement provides as follows: 
1. Effective July 3, 1983, through and including July 
7, 1984, the following Salary Schedule shall be in 
effect: 
Probationary Regular Regular 
Rate Minimum Rate Maximum Rate 
Sergeant, Campus Police $ 22, 000 $ 23,500 
2. Effective July 8, 1984, through and including February 
28, 1986, the following Salary Schedule shall be in 
effect: 
Sergeant, Campus Police $ 23, 000 $ 24,500 
3. Employee base salaries shall not exceed the established 
maximum of the applicable salary schedule. 
$ 27, 000 
$ 28, 000 
Board of Regents 
RECOMMENDATION 
F. O. P. SERGEANT'S AGREEMENT 
4. All employees who are on the University's active payroll 
as of November 30, 1983 shall receive an eight percent 
(8%) increase in their annual base salaries, or an in­
crease to the minimum rates specified in the salary 
schedule in 1. above, whichever results in the greater 
increase, effective July 3, 1983. 
5. All employees who are on the University's active payroll 
as of July 8, 1984 shall receive a six percent (6%) in­
crease in their annual base salaries, or an increase to 
the minimum rate specified in the salary schedule in 2. 
above, whichever results in the greater increase, effec­
tive July 8, 1984. 
In addition to the above increases, should the University 
receive State Appropriated General Fund/General Purpose 
Grant for Operating Expense revenues in excess of 
$79,900,000 for the period July l, 1983 through and in­
cluding June 30, 1985, each employee on the University's 
active payroll as of July 8, 1984 shall receive an addi­
tional 0.1% increase in his/her 1983-84 base salary for 
each additional $100,000 received by the University, 
said increases not to exceed a total of 2%. 
6. The University will no longer reimburse the employee for 
the cost of Medicare "Part B" (Medical) coverage for either 
the employee or spouse. 
7. Minor clarifications in the provisions pertaining to 
Group Medical Benefits, Long-Term Disability, and Retire­
ment and Death Benefits. 
8. The continuation of the University's practice of pro­
viding three (3) paid Season Days off during the 1983-84 
and 1984-85 Christmas/New Year holiday periods. 
9. A review of the adequacy of clothing allowances. 
Wage improvements provided under this Agreement are projected 
to cost the University $9, 284 for fiscal year 1983-84 (an in­
crease in base salaries of 8% above those of 1982-83) , and 
$7,521 for fiscal year 1984-85 (an increase in base salaries 
of 6% above those of 1983-84) . 
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The projected cost to the University of implementing the indexing 
formula is shown on page 14. 
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Board of Regents 
RECOMMENDATION 
F. O. P. SERGEANT'S AGREEMENT 
STATE APPROPRIATED GENERAL FUND/GENERAL 
PURPOSE GRANT FOR OPERATING EXPENSE 
ACTUALLY REALIZED BY THE UNIVERSITY FOR 
THE PERIOD JULY 1, 1983 THROUGH AND 
INCLUDING JUNE 30, 1985, AND RECEIVED 
BY THE UNIVERSITY BY SEPTEMBER 30, 1985 
Below $80,000,000 
80,000,000 but less than 80, 100,000 
80, 100,000 but less than 80,200,000 
80,200,000 but less than 80,300,000 
80,300,000 but less than 80,400,000 
80,400,000 but less than 80,500,000 
80, 500,000 but less than 80,600,000 
80,600,000 but less than 80,700,000 
80,700,000 but less than B0,800,000 
80,800,000 but less than 80,900,000 
80,900,000 but less than 81 ,000,000 
81,000,000 but less than 81 , 100,000 
81, 100,000 but less than 81,200,000 
81,200,000 but less than 81,300,000 
81,300,000 but less than 81,400,000 
81 ,400,000 but less than 81,500,000 
81 ,500,000 but less than 81,600,000 
81,600,000 but less than 81,700,000 
81,700,000 but less than 81,800,000 
81,800,000 but less than 81 ,900,000 
81,900,000 or above 
ADDITIONAL PERCENTAGE 
INCREASE IN 1983-84 
BASE SALARY TO WHICH 
A BARGAINING UNIT 
MEMBER rs ENTITLED 
-0-
0.1% 
0. 2% 
0.3% 
0. 4% 
0.5% 
0.6% 
0.7% 
0. 8% 
0. 9% 
1. 0% 
1. 1 % 
1. 2% 
1.3% 
1. 4% 
1. 5% 
1. 6% 
1. 7% 
1.8% 
1. 9% 
2. 0% 
14 
PROJECTED 
COST TO THE 
UNIVERSITY 
$ 
132 
266 
398 
531 
664 
797 
930 
1 ,063 
1 , 196 
1 ,329 
1 ,466 
1 ,594 
1, 727 
1 ,860 
1 ,993 
2, 126 
2,259 
2,392 
2,524 
2,657 
(A copy of the Agreement Js on file and may be obtained by contacting the Office 
of Staff and Union Relations. )  
Regent Dyer asked Mr. Greene to highlight the changes in this Agreement. 
Motion carried . 
. 2813 M COMPENSATION -- NON-BARGAINED-FOR EMPLOYEES 
Regent Dyer moved and Regent Milford seconded the Board of Regents approve an 8% 
increase in base salary for all non-bargained-for administrative, professional 
and confidential clerical/secretarial employees. effective with the pay period 
commending July 3, 1983, subject to the terms and conditions set forth below: 
1. All retroactive wages·as herein provided shall be paid only for time worked. 
2, To be eligible for a base salary increase as herein provided, the employee 
must be appointed to a regular non-bargained for position as of 11-30-83. 
3� The 1982-83 salary schedules shall be increased 2% for fiscal year 83-84. 
No employee shall receive an adjustment in base salary in excess of the 
maximum of the 83-84 pay range� that amount of the adjustment which is in 
15 
excess of maximum shall be paid to the employee as a one-time only 
bonus in 26 equal biweekly installments from July, 1983 -- June 1984. 
An employee who terminates employment with the University prior to 
receiving the full amount of the bonus shall forfeit all sums unpaid 
as of the date of termination. 
Motion carried . 
. 2814 M EVALUATION OF GROUP INSURANCE PROGRAMS 
Regent Oyer moved and Regent Ellington seconded the staff recommendations 
regarding Life Insurance, Long Term Disability Insurance, Medical Insurance, 
Dental Insurance, Commission Charges and Consulting Fee Budget be approved. 
NOTE: 
A. Program changes, effective February 1, 1984 
Life Insurance: 
1. Eliminate life waiver of premium for future disabilities 
and continue coverage on a premium paying basis. 
2. Change funding from non-participating (no dividends) to 
participating with stop-loss coverage for annual liability 
if financially advantageous (no stop-loss coverage for 
individual claims). 
Long Term: 
3. Change from 90-days before benefits are paid to 180-days. 
Self-fund from 90th to 180th day under a short-term 
disability plan. 
4. Increase the maximum monthly benefit from $1500 to $5000. 
Medical 
. 5. 
6. 
Insurance: 
Increase point at which individual claim amounts are 
pooled (forgiven) from $50,000 to $100,000 per contract year. 
Contract consists of an employee (including any dependent 
on Medicare). 
Change from an insured plan to self-funding and an adminis­
trative services only contract with Blue Cross/Blue Shield 
of Michigan. Procure reinsurance coverage to limit 
liability to 120% of expected claims. 
Dental Insurance: 
7. Change from an insured plan to self-funding and an adminis­
trative services only contract with Delta Dental. 
Commission Charges: 
8. Eliminate brokerage commission charges paid on the Hartford 
and Delta Dental Insurance Plan. 
B. Consulting Fee Budget, Effective December 1, 1983: 
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Establish an annual budget in the amount of $10,000 to defray the cost 
of future consulting services in implementation of the recommended 
funding and design changes set forth in Section A. above, future plan 
design analyses and design changes, and annual financial reviews of 
the University's group insurance plans. 
Motion carried . 
. 2815 M STAFF TRAINING & DEVELOPMENT PROGRAM 
Regent Dyer moved and Regent Board seconded the administration' be authorized 
to proceed with the establishment of a Staff Training and Development Program. 
The first phase would be to identify staff that have the skills and knowledge 
to develop in cooperation with University community groups, specific-training 
and development programs for fiscal 1984-85. In addition, it is recommended 
the Staff Training and Development Program booklet be received and placed on file. 
President Porter gave the matrix of the new program. 
Motion carried . 
. 2816 M NATIONAL CENTER FOR TEACHING & LEARNING (Funding) 
Regent Dyer moved and Regent Board seconded that the National Center for Teaching 
and Learning, whose grant from the Mott Foundation has expired, be provided with 
interim funding for the period from December l, 1983 to June 30, 1984. Continuation 
of the Center beyond that date will be dependent upon the external support 
achieved by May l, 1984. Also, that the 1983-84 General Fund operating budget 
be revised to provide said interim funding in the amount of $45,414, thereby 
increasing the total General Fund budget to $62,640,774. The $45,414 will be 
drawn from currently unallocated funds. 
Motion carried. 
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.2817 M INTERCOLLEGIATE ATHLETICS -- GENERAL FUND TRANSFER 
Regent Dyer moved and Regent Milford seconded that a transfer up to $95,500 be 
transferred from the General Fund to the Intercollegiate Athletic Department 
for 1983-84. 
President Porter noted the Intercollegiate Athletics budget had not met its 
objectives and therefore was recommending a transfer be made to cover the deficit. 
Motion carried. 
The Chairman called for the report from the Student Affairs Committee. 
Regent Ellington, chairperson of the Student Aff�irs Committee, reported that 
this committee met on November 10, 1983, and reviewed some of the subjects discussed 
at that meeting. She noted a copy of the minutes were included with the agenda. 
Regent Ellington moved and Regent Board seconded the report of the Student Affairs 
Committee be received and placed on file. 
Motion carried . 
. 2818 M DISCIPLINE & STUDENT CONDUCT -- Annual Report 
Regent Ellington moved and Regent Board seconded that the Annual Report on 
Discipline and Student Conduct be received and placed on file. 
J.:i\S'l'l:k:-.J t-11 C II I C :i\N lJ:; I 1/ERS [TY 
OrFTCE OF Till: DEAN OF STUDENTS 
J) fVTSTON OF STUDENT /\PF/\ ms 
A�'NUAL REPORT ON DISCIPLINE 
AND 
STUDENT CONDUCT 
September, i9fl3 
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l NTHOI JUCT I Cl,"l 
The Office of the Dean of Students is charged with the responsibility of 
enforcing the Eastern Michigan University Student Conduct Code and coordinating 
tlic University Judiclal System. The process includes receiving and investigating 
reports of student misconduct as well as charging students with violations of 
the Conduct Code and reconunending the discipline action. 
This report is based on actual records of complaints which were submitted by 
the University police as well as UniveI·sJ.ty students, staff, and facult y 
members. Each case submitted to this office was reviewed for its credibility, 
severity a.ncl nature of offense with reference to the University community. 
When a complaint was initiated, University action was forthcoming if evidence 
substantiated the charge against the accused party. When charges against a 
person were found to be unsubstantiated, the case was dismissed. 
For convenience in reading this report, the following addenda have been incluclccl: 
(1} Dcfim.tions of Disciplinary Actions, an<l (2) dn:i.verdty-1'1:i.<lc ll.cgul aU ons. 
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l.lul'ing the l(JS2-1L5 yt?:tl', �;ixty-oih: (<il) :;tuclents 1,crc char�ed 1vith violations 
of the l::tstern �lichip,an llni.vcrsity Stt1dent Conduct Code, Table I i.llustratc·s 
tliv 1111111hvt· ul' :;LwlenL'.; charged, Univet·:;i.ty l"le!gulatiuns violated, a11<l disciplinary 
TABLE I 
Violation of the Eastern Michigan University Student Conduct Code 
and 
Disciplinary Action Assigned by theDean of. Students Office 1982-83 
No. of Students 
_ (h:lTf;Cd __ _ _ 
Disciplinary Action 
��-A5sjgnccl��� 
1. Use of Alcohol 2 2 Administratjve Warnjng 
2, Drugs 6 
3. P .rcperty 
ti, University Facilities 1 
s. Disruptive Conduct 27 
6. Physical Abuse 3 
·.-:::.-. 
7. Falsification of Records 5 
8. Fi. re;:irms 2 
l (). Academic Dishonesty (i 
5 Administrative Probation 
1 Suspension 
1 Suspcmsion 
6 Administrative Warnjnr, 
2 Administratho Probat:i cm 
l Verbal Warning 
16 Administrative \Varning 
2 J\dmi.nistra tivc Prolia U 011 
Verbal Warning 
No Action 
1 Administrative 1·,'a r n i ng 
2 Dismissal 
3 Administrative \Varni ng 
2 Dismissal 
1 J\dmi ni str:itive l\'arn'i np. 
J\dministr3tivc Probation 
4 Verbal lfarni.ng 
Administrative Probauon 
Table II sho1,s the nu111her and trres of cli s..i plinary sanctjons assir,ncd 
during 'the past year. 
TABLE II 
pisciplinary Sanction Imposed 
During the 1982-83 Year 
Disciplinary Action No. of Stuc.lents 
1. Reprimand (Verbal Warning) 10 
2. Administrative Warning 29 
3. Administrative Probation 12 
4. Suspr�nsion 2 
5. No Action 4 
6. Dismissal 4 
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During the 1982-83 year, five cases were appealed to the University Judicial 
130;.in.l antl three cases were appealed to the Judicial Appeals Board. Table III 
illustrates the violations, action by the Dean of Students Offlco, and the 
dc..:cisjon of the University llcari.ng Boards. 
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' l 'J\ H J . I :  l 1 1  
C: 1 : ;w; l lca nl by LJ 1 1 i  ve1· �; i t y  J lear.i. 11g Bua cds 
1 98 2- 8 3  Year 
V i o l ation  
1.  D:-i rnage to 
University 
Property 
2 .  Physical Abuse 
3 .  Physical Abuse 
4 .  Drugs 
5 .  Unauthori zed 
po s s e s �; i  on o f  
University property 
Peanl ty As signed by 
Dean of Students 
Suspens ion 
until 9-83 
Di smis sa l  
Dismissal  
Dismissal 
Probation 
unti 1 4 -8'1 
* President Porter gave two options : 1 .  
2 .  
Deci sion 
Uni ver s i ty J . 13 .  
Suspension 
until 4-83  
D i �mi$Sa.l 
Probation 
· Winter r 83  
Suspension 
Sp . f1 Su . ' 8 3 
Probation 
Fall ' 8 3  
Ded �j  on 
Univers ity J . A . U . 
Suspen !; i o n  
u n t i l  4 -8 3  
Susµen c,ior1 
Winter 1 8 3  
Sp ' fi � ll , 1 t 
Proba U on 
Fa l l  1 8 3  
D:i.sm i :: :;a. J. f�u spc:n �; j  0 1 1  
unti l D - 8 :'i 
Proba tion 
1;p ,. ,; Su . ' 8 3 
Warning 
Fal l ' 8 3 
Finish Winter 1 83 and then 
be dism i ssed - or 
Accept JAR d ecision 
I n  add i t i o n  to the sixty-one (61 )  stud e nts  charged \<Ji. th Conduct Cmlc  v i.o l .i tions 
Adm i n i s t ra t i v e  l lo l d s  1,·crc p l a c ecl on twen ty-five (25 ) other s tude n t s . Aclrnin i s -
tra t i  v c  l lo l  el s arc i n i  t j  atcd b y  the Dean of  Students Off.Lee and prevent s tudents 
from r e g i ster i ng nnt i l  they. have been i ntcrvi C\ved , l lol d s  ;i re  p Li c c<l on s tud en t :, 
1,lw J 1 ; 1 v c  l i l' l' 1 1  i nvo l ved i n  a n  a l l cgeJ m i sconduct a nJ arc no t cur rent l y  enro l J ed ,  
l l ; 1 v e  1, i t l i d r , 1 1, 1 1  from tlw l l n i vcrs i ty, o r  did  no t answe r the i nterv i ew l e tters . 
A total of s i xty-one (6 1 ) s tuden ts we re ch:1 ri;ed 1� j th v i ol a t i uns  of the 
E�!U Stude n t  Conduc t CoJe during ' thu 1�8 2-8 :.; academic year . Tabl e I V  
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illustrates the number of students charged over the past five years, 1 978-83 .  
TABLE I V  
Students Charged with Violations of the EMU Conduct Code 
1978- 1983 
1 978-79  60  
1 97 9 ·-GO 9 1  
1 9 80-- 8 1  6 3  
198 1 -82 69 
1982-83  6 1  
For the 198 2 - 8 3  year , the University regulation most frequently viol a ted was 
Disruptive Conduct. The penal ty most frequently assigned was Administrative 
Warning . Of the sixty-one (ul ) students charged , fifty-six (56 )  accepted 
the assigned penal ty of the Dean of Students Office . Only five (5) students 
opted to appca.1  their cases to the Uni vcrsi ty .Judicial Board. 
DOS/September, 1 983 
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Ac.ldenclum 1 - D e fi n i rions o f  D i :;cip l i n e  Act iom 
PERSONA L P. EPR ! M1\N D 1 WRITTEN REPR I MAN D ,  O FF IC I/\ L  WARN I N G: h defined 
m ! l Clv irog I i i (:)  e ffect o f  n! in forciny I-hi! UL:ci:;ion of  the Dt:un of  S tuden ts O ffi c� 
that the student· used bad judgement in the s iltial'ion , and the office hope� in the 
fu ture the student wi l l  take port'i cu lar care not to p lace himse l f in such a pre-
carious posi tion again . 
A DMIN ISTRATIVE WARN IN G: is defined as c probction�ry period without loss of  
privi l e8es, but or.other breech of conduc:r whi le  on Administrative Warning wi l l  
be v iewed not oniy as a breech o f  conduct, but a lso os o vio lation o f  probation 
which moy resu li· in d ismisscl o  The student is considered to b e  in good standing 
wh i l e  on th is type of probation and is, therefore, e l igib le to parf·icipote in 
Univers i ty programs . 
AD /vd! --.!  ISTRAT !VE PRO BAT ION :  defines the student stah;s s o  that any breach of 
conduct wh i l e  on Adminbtrctive- Probation wi l l  be viewed not only as a breach 
·' 
.o f conduct Hsel  f1 b.Jt a l so as a vioiation of probation which cou ld resu l t  in 
immediate d ismissa l from the University .  There are some programs within the 
University that requ ire J·hot a sl-udent be in good standing i n  order to parl'i cipate . 
Thi:; wou ld  be !:>Orne of tl , e  loan proarams , ,>cho larshir, progrcm!: r cf·c .. I f  the stvdcn t· 
is on /\drninisttctive Pro ba t ion , he is not cons idered :in good s t and ing , cind,  i f  
o l l 1 t:r ru l L--s ancl regu la t ions have th is rcgu irement, hu wou ld  be prohibi t ed from 
par t i c ipat ion by proaram rcgu irements . 
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S USPEN S IO N :  i s  de fined as an invo iun tory separa tion o f  1·he student from the Un i-
versity but it d i ffers from d ism issal in that it impl ies and states a time l imit  when 
re turn w i l l  be poss ib lee  Thus, suspension may extend for one semester or until 
a speci fied date, or condition is met . 
D ISM ISSAL; for the most serious violations, a student may be dismissed from the · 
University . D ismissal involves separation from the University for an indefinite 
• 1 ,- • per 100. CH rime .. 
· . :..'> 
·•-c 
ScL� t io n  l 
1\d rkndu111 2 - l l n i v_cr s i t y \'J i d e nni:u 1 a t i o n s  
' 
EASTERN �I I C I I T GJ\N UNIVERSITY 
A .  UN I VERS I TY IVI DE REGULATIONS 
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'J'hc fo l l o 1-1 i ng co nduct > should i t  take p l ac e  on University 01vned or 
contro l l ed property or at a Univers i ty sponsored or supervised event , 
may resul t i n  d i scipl inary action by the Univers i ty, inc luding d i smi ssal 
from the Un j v ersity.  
1 .  Us e of  Al coho l Consumption or possession of  alcohol ic bevera g es 
by persons under 21  years o f  age . Consumption or possession of 
a l coho l ic bev erages  by any p er son at any p l ac e  or at any time where 
no t spec i f i ca l l y  permitted by Universj ty pol icy or regu l at ion . 
NOTE : Transportation in seal ed containers to and from an authori z ed 
a r ea or p lace  i s  pernissible  if the person in po ssession has attain ed 
t h o  l c)� a l  age  as prescribed by Michigan law for the J ega J. possess ion 
of a l co ho l ic bev erag e s .  
2 .  Dru.g s  
(a ) Drug Di stribution Di stribution of  narcotic or drug substanc e 
in ·vi o lation of l oca l ,  state,  or federa l drug or narcotic l.a.ws . 
( b )  Dru g Usa ge  U s e  o r  possession  of  any drug or narcotic in violat j on 
of'loca l '  state,  or federa l drug or narcotic Jaws . 
J .  P1·op c r 1.y  
TiT-·n,eft o f  Uni versi  t)' property or property of :-i member of the 
Uni vers i ty or vi s i tor . 
(b ) Damage,  destruc tion or defacement of University property or 
property of a member of the University or visHor . 
(c ) lvronr; fu l arirropri a t ion of  Universi ty property or property o f  a 
member of the Un iversi ty or visitor . 
(cl ) U nautho r i z e<l possession of University property or property of  
a fTlcmher of the  l lni ver�ity or v i si t or .  
tl . l l n i v c r �� i ty F:1 c i l i t i cs 
(a ) U 1 1au t l 1ori zoc.l U s e  ( i nc l ud i ng entry to,  occupation o f ,  or b lock ing 
i ngre s s  or egress ) of Un ivers i ty fac i l ities  such a s  but not l imi ted 
t o  bu i l d i ng s ,  c l a s sroom s ,  ha l l wn ys ,  cntrywn y s ,  conference rooms , 
a s  1vc l 1 a s  unautho r i zed use o f  vehic l es ,  cqu i prncm t ,  or  :;crvic c s . 
( 1 > )  _C._:1 !1D1_ l _i _r�r� G; 1 11 1h 1 i n r: on , ;impu o; for money or o t her th i n1'. s o f  va l u e 
e x c ep t a s  prov ided by l aw .  
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(c ) Pets Dogs , cats, ·reptil es , or other animals arc proh.ihi tocl in 
Un iversi.ty lmild ings or  on Uni versi ty r,rountls ,  except where proper l y  
au tho r i z eJ . (Such anima ls  0 11 campus in viol ation o f  this  pol icy are 
· sub j ect  to i mpoundrnent . )  Thi. s res tri.ct.ion �hn l l  not app l y  to a 
l cade1· dog or a guiJ e dog \vhcn assisting a b l i.ncl or visua l ly hand i capped 
person . 
5 .  D i srupt iv e Conduct 
(a )  Active p�rticipat ion in  or  inst igation of �isrupti on or obstruction 
of any University activity incl uding but not l imited to functions 
of the board of control , teaching, research, administration, 
d iscip l inary procedures and the public service functions of the 
University. 
(b) Di.starhance of or harassment of any member of the University communi ty .  
6. Physical Abu se Physical abuse or threat of physical abuse or unwarranted 
inflarmnatory provoca tion to physical abuse against any member of the 
U 1 1 i  vcr �; i ty community or any person on University property or conduct 
which threatens or endangers the mental or physical hea l th or safety 
o f  ;my such person·. 
7.  Fa lsi fica tion of . Records 
(a) Furnishing false information to the University. 
(b)  Forgery , · a l teration or improper use of University documents, records ,  
or i dentification including al teration or transfer t o  another person 
of  i,ientification cards (which are the property of EMU . )  
8 .  Firearms , Weapons , and Explos ives 
(a) Possession or use of firearms and other weapons. 
( b )  Pu � s c ssion o r  use o f  firecrackers, gunpowder , explosives or incendhn-y 
devices , or other materia ls  whi ch endanger heal th or safety . 
9 .  Fire Alarm Systems and Equipment Tampering with or misuse of fire alarm 
systems oi: firefighting equipment .  
1 0. Academic Oishonesty 
(a ) CIHia t in1� 
( 1 ) Any use of another student ' s  work in homework , a qui z ,  cxaminatj on ,  
or  laboratory assignment . 
( 2 )  Wi thout the i nstructor ' s  expl ici t permi ssion ,  use of  books, notes, 
or· 6ther matc r.ials  in a qu i z  or examination, or col la bora tion 
wi th ano ther student on an assignment .  
(3) Ass1 st another student to cheat on a proj ect , qu:i z ,  exam·i nation , 
or laboratory assignment . 
( l i j P l : 1 g 1 a n •,111 : Lo j 1 1corporatc the ,�ork of another in to one ' s own 1,orl; 
wi thout g i ving clue and appropriate acknowleligcmcnt. 
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1 1 .  O ther  l l n i v N s t ty Re1( u l :1t ions : Vio l at i o n  o f  any o t lwr posted o r  publ ished 
l l n i ver !, .i t y  l'l'gu la t io n s ,  inc luJing but not  l iml tcJ tu : 
( :1 ) · nil! Pol i cy �la nua l 
( b )  Te rli l S : i nJ cornl i t ions  o f  the llos i Llencc l la l l Con tral'. t 
(c )  Spectrum 
(<l ) E�IU Uu l 1 ctins : Undergraduat e  and Gradua tc Catalogues 
B. OFF-CN-lPUS CONDUCT Conduc t described in the regul ations in part A which 
occurs off-campus may a l so resu l t  in disc ipl inary action by the Universi ty 
when : 
(a )  such conduct has o r  tends to have a substantial adverse i mpact on 
the interest of the University or an individua l Nithi n the Uni vershy 
communi ty,  AND 
(b) there is a showing to that effect to. the satisfaction of a University 
he�ring boa-rd to which the case is  referred . 
Mot i o n  carri e d .  
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Chairman Robb asked for the report from the Educational Policies Committee . 
. 2819 M UNDERGRADUATE MAJOR: B.A .  of Business Administration Degree 
in Accounting Information Systems 
Regent Kinzel, chairperson of the Educatio nal Policies Committee, moved and 
Regent Board seco nded that a new undergraduate major be approved, leading to a 
Bachelor of Business Administratio n degree in Accounting Information Systems. 
Regent Kinzel called for the Head of the Department of Accounting and Finance, 
Dr. Keith Lantz, to elaborate o n  this new program. 
(A copy of the program is o n  file in the Office of the B·oard Secretary. ) 
Motion carried . 
. 2820 M 1983 WINTER COMMENCEMENT -- HONORARY DEGREE  RECIPIENTS 
Regent Kinzel moved and Regent Board seconded the following honorary degrees 
be awarded at the Winter Commencement Ceremony o n  December 18, 1983: 
Mot i on carried . 
Alexander J. Glass • . . . ... • Doctor of Science { speaker) 
Evelyn Berezin • .. • . . • . . • • . Doctor of Science 
George H. Muller . . . . • . . . . • Doctor of Science 
. 2821 M REQUEST TO APPLY FOR PERMANENT POSITION 
Regent Kinzel moved and Regent Board seconded that the Request to Apply for a 
Permanent Position be received anq placed o n  file. 
If an employee filling a positio n, o n  a temporary basis, decides during the 
co urse of the search for a permanent replacement, that he or she would like 
to become an active candidate, a rationale for accepting his or her application 
must be written, discussed publicly, and approved by the Board of Regents. 
Motion carried. 
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.2822 M APPOINTMENTS 
Regent Kinzel 
approved : 
moved and Regent Board seconded the following Appointments be 
Faculty 
Kisor, Douglas 
Kuo, Jason 
McGuire, Michael 
Shemwell, Judy 
Staff 
Assistant Professor, Art Department 
Effective January 2, 1984 
Academic Year Salary of $20,000 
Assistant Professor, Art Department 
Effective January 2, 1984 
Academic Year Salary of $19,500 
Assistant Professor, Music Department 
Effective August 31, 1983 
Academic Year Salary of $19,900 
Inst ru cto r, C ER 
Effective October 31, 1983 
Academic Year Salary of $17,000 
Status Dept. Biweekly 
Cartwright, Patricia M. 
CS-04 Sr. Acctg . Clerk Repl. Housing $405.99 
English, Ross R. 
PT-08 Sr. Programmer Repl, Computing 919.93 
Analyst 
Larsen, Eric T. 
PT-09 Sr. Systems Prog. Repl. Computing 1,073.25 
Wojie , Laurie 
CS-03 Secretary Repl_ Academic 372.46 
Records 
Eff. 
10-24-81 
10-3-83 
10-17-83 
10-10-83 
APPOI NTMENTS , Facul ty - Lecturers ( Tempo ra ry Empl oyees ) 
P.ercent Deea rtment Semester 
Adl er , Martha 67 . 00%  Forei gn Lang Fal l 
Al l en , Patri c i a  4 6 . 67%  Forei gn Lan g  Fal l 
Anderson , Carl a 20 . 00%  Art Fal l 
Batel l ,  Mark 40 . 00%  Math/ Comp Sci  Fal l 
Brown , Lel and 20 . 00%  Management Fal l 
B rowne , Nannette 20 . 00%  Art Fal l  
Buda , Heather 40 . 00%  Forei gn La ng  Fal l 
Constanti n i  des , 
Katheri ne 45 . 00% Art Fal l 
Cornel l ,  Val ma 60 . 00% Math/ Comp Sci Fal l  
Ders hem , Thomas 60 . 00%  Phys i cs/Astron Fal l 
Entsuah , Anthony 73 . 50%  Math/Comp Sci  Fal l 
Fl a gg , Thomas 1 6 . 66% Psychol o gy Fal l 
Gi ud i c i ,  Susan  60 . 00% Math/Comp Sci Fal l  
Guerra , Fernando 20 . 00%  Pol i t i cal Sci  Fal l 
Hebert , Catheri ne  20 . 00%  Engl i s h Fa l l 
Hi bben , Karen 80 . 00% Forei gn Lang Fal l 
Hol mes , Karen 80 . 00%  Math/ Comp Sci  Fal l 
Howel l s ,  Jeffrey 2 5 . 00% ORIS Fa l l  
Hsai , Pau l 26 . 67 %  Forei gn Lang Fal l 
Hudson , Sandra 86 . 66%  Math/ Comp Sc i  Fal l 
Jackson , Mar ion  2 0 . 00% Art Fa l l  
31 
Sal ari Effecti ve 
$ 4 , 500 9/8/83 
3 ,  l 50 9/8/83 
l , 3 50 8/ 31 /83 
2 , 700 8/ 31 /83 
l , 3 50 8/ 31 /83 
l , 3 50 8/ 31 /83 
2 , 700 9/ 9/83 
3 , 000 8/ 31 /83 
4 , 050 · 8/ 31 /83 
5 , 400 8/31 /83 
4 , 9 50 8/ 31 /83 
l , l 00 9/1 5/83 
4 , 050 8/ 31 /83 
1 1 3  8/ 31 /83 
( One Pay Onl y )  
l , 350 8/31 /83 
5 ,400 9/ 1 2/83 
5 ,400 8/ 31 /83 
l , 6 50 8/ 31 /83 
900 9/1 0/83 
5 ,850 8/ 31 /83 
l , 350 8/ 31 /83 
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APPO I NTMENTS , Facul t� - Lecturers ( Tempora ry Empl oyees ) Conti n ued 
Percent Department Semes ter Sal ary Effecti v e  
Jo hnson , Sara 1 3  . 34% Geogra phy/ Geol Fa l l  $ 900 9/ 1 3/83 
Jones , Edgar 20 . 00%  Management Fal l l , 3 50 8/31  /83 
Khodadad , Mehdi  46 . 66% Math/Comp Sci Fal l 3 ,  1 50 8/31 / 83 
Kl amo , Mary 40 . 00% Math/ Comp Sci  Fal l 2 , 700  8/31 /83 
Leckro n e ,  Geral d 40 . 00%  Math/ Comp Sci  Fal l 2 , 700 8/ 31 /83 
Li l l ya ,  Cl i fford 8 . 88% Mus i c  Fa l l  l , 500  8/ 31 / 83 
Lowry , Pamel a 20 . 00% Math/ Comp Sci Fal l  l , 350 8/31 / 83 
McAfee ,  Sandra 80 . 00% Math/ Comp Sci Fa l l  5 ,400 8/ 31 /83 
McAl eer , Li nda 80 . 00% Math/Comp Sci  Fal l 5 , 400 8/ 31 /83 
McCl ai n ,  J i  1 1  80 . 00%  Math/ Comp Sci  Fal l 5 , 400 8/31 /83 
McNama ra , Kathl een 40 . 00% Art Fal l 2 , 700  8/31 /83 
Ma ns fi el d , Di anne 40 . 00% Art Fal l 2 , 700 8/ 31 /83 
Mehraban ,  Zehra 40 . 00%  Economi cs Fa l l  2 , 700  8/ 31 / 83 
Meretta , Kri s ty 36 . 67%  Mu s i c  Fal l 2 , 938 8/ 31 /83 
Mfl l s ,  Robert 20 . 00%  Math/ Comp Sci  Fal l  2 ,400 8/ 31 /83 
Mi l ne ,  Mi cha el 20 . 00% Forei gn Lang Fal l l , 350 8/ 31 /83 
Mi rel , Barbara 20 . 00% Engl i s h  Fal l l , 3 50 8/ 31 /83 
Mol i na ,  Stephen 31 . 1 1  % Mus i c  Fal l 2 , .625  8/31 /83 
Mori ari ty , Mary 40 . 00% Math/Comp Sci  Fa l l  2 , 700 8/31 /83 
Munson , Kenneth 2 5 . 00% Geogra phy / Geol Fa l l  l , 6 50 9/1 3/83 
Nas h , Mary 40 . 00% Art Fa l l  2 , 700 8/31 /83 
Nustad , Harry 26 . 66% Math/ Comp Sci  Fa l l  1 , 800 8/31 /83 
Oren , Ro bert 20 . 00%  Art Fal l l , 350 8/ 31 /83 
Pa rsons , Mel v i n  20 . 00% Market i ng Fa l l  l , 575  8/ 31 /83 
Perez , Rei nal do 33 . 3'3% Forei gn La n g  Fa l l  2 , 2 50 8/ 31 /83 
Pi nt i , Hugo 1 6 . 66%  Cont i nu i n g  Ed Fa l l  l , l 00 9/20/83 
33  
APPO I NTMENTS , Facul ty - Lecturers ( Temporary Empl oyees ) Conti nued 
Percent Deeartment Semester Sal art Effecti ve  
Preston , Carol 40 . 00%  Forei gn La ng  Fa l l  $ · 2 , 700 9/ 1 2/83 
Reardon , Ti mothy 20 . 00% Econom ics  Fal l l , 350 8/ 31 /83 
Reyes , J i l l  Mus i c  Fal l 7 50 8/ 31 /83 
Robi schon , Mary 80 . 00%  H i s tory/ Ph i l  Fa l l  8 , 400 8/ 31 / 83 
Ro hn , Paul a 20 . 00% Math/ Comp Sci Fa l l  l , 350 8/31 /83 
Sal erno , Doug l as 20 . 00% Management Fa l l  l , 350 8/ 31 /83 
Samaras , Co nni e 40 . 00%  Art Fa l l  2 , 700 8/ 31 /83 
Scheffl er , W i l l i am 80 . 00%  Math/ Comp Sci  Fal l 5 ,400 8/ 31 /83 
Schmi dt , Ken 40 . 00%  Art Fa l l  2 , 700  8/ 31 /83 
Schwei tzer , Ro bert 1 6 .  66% Geogra phy I Geo l Fal l l , l 00 9/1 2/83 
Secrest ,  W i l l i am 20 . 00%  H i s tory/ Ph i l  Fal l l , 650 8/ 31 /83 
Sei pke- Smol i ns ki , Marv 40 . 00%  Art Fal l 2 , 700  8/ 31 /83 
Sterz i k ,  Karen 60 . 00%  Math/ Comp Sci  Fal l 4 , 050 8/ 31 /83 
Sverdl i k ,  W i l l i am 6 6 . 66% Math/ Comp Sci Fa l l  4 , 500 8/ 31 /83 
Trotzke , Margaret 20 . 00%  Fo rei gn Lang Fa l l l , 350  1 0/ 5/ 83 
Van W i n gerden , Oan i  el 26 . 07%  Phys i cs/As tron Fal l 2 ,000 8/31 /83 
Vaughan , Andra 20 . 00%  Economi cs Fal l l , 3 50 8/ 31 /83 
Vi c e ,  Da ni  el 1 00%  Communi cat i o n/ Acad . Yr . 1 4 , 500  8/ 31 /83  
Theatre Arts 
Warger , Arnol d 2 0 . 00%  H i  s tory/ Ph i l  Fal l l , 650 8/ 31 /83 
Wes t ,  Judi th 40 . 00%  Art Fa l l  2 , 700 8/ 31 /83 
W i l l i ams , Don na 40 . 00%  Art Fal l 2 , 700 8/ 31 /83 
Wri ght , John 1 3 .  34% Geo gra phy/Geol Fal l 900 9/7 /83 
Zvi rbul i s ,  Kri st i ne  60 . 00% Art Fal l 4 , 0 50 8/ 31 /83 
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APPOINTMENTS, Faculty - Lecturers (Temporary Employees) Continued 
It is recommended that the following temporary appointments of lecturers be 
approved: 
Beutler, Suzanne 
Creeger, Suzanne A .  
Cwik, Peter 
Di Ponio, Mario 
Hawkins, William 
House, James 
Kokoszka, Robert 
Lang, Gerald 
Mackenzie, Thomas 
McQuillan, Marcia 
Meade, Ro 1 and 
Methany, Mi cha el 
Nedela, William 
Parks, Anita 
Soebbing, Karen 
Strbik, Phillip 
Strickland, Gary 
Swanson, Jane 
Swenarton, Eva 
Taylor, Barbara 
Thomas, Nola 
VanSpybrook, Carol 
Walworth, William 
Percent Department Semester 
33 . 33% Teacher Ed Fall 
20 .00% Occupational Th Winter 
1 6 . 66%  Teacher Ed Fall 
16 . 66%  Teacher Ed Fall 
66 . 64% Teacher Ed Fall 
1 6  . 66%  Teacher Ed Fall 
1 6 . 67% Special Ed Fall 
33 . 32% Teacher Ed Fall 
T6 . 66%  Leadership/Coun Fall 
1 6 . 00% Student Teaching Fall 
33 . 32% Teacher Ed Fall 
33 . 32% Teacher Ed Fall 
56 .00% Student Teaching Fall 
16 . 66%  Teacher Ed Fall 
50 .00% Student Teaching Fall 
50 . 00% Teacher Ed Fall 
HPER&D Fall 
20.00% Social Work Fall 
16 . 66% Teacher Ed Fall 
16 . 66%  Teacher Ed Fall 
Cont . Ed Fall 
33 . 32%  Teacher Ed Fall 
1 6 . 66%  Teacher Ed Fall· 
Salary 
$2,200 
1 ,350 
1 , 1 00 
1 , 1 00 
4,400 
1 , 100 
1 , 1 00 
2,200 
1 , 100 
1 ,080 
2,200 
2,200 
Effective 
8/31 /83 
1 /2/84 
9/21/83 
9/15/83 
9/15/83 
9/27/83 
8/31/83 
9/1 5/83 
1 0/14/83 
8/31 /83 
9/15/83 
9/ 1 5/83 
3,780 9/29/83 
1,100 9/7/83 
3,375 10/31/83 
3,300 9/15/83 
1 ,400 8/31 /83 
1 , 650 9/26/83 
1 ,100 9/7/83 
92 9/ 1 4/83 
(One Pay Only) 
112 9/22/83 
(One Pay Only) 
2,200 9/15/83 
1, 1 00 9/7/83 
'· APPOINTMENTS, 
approved : 
Faculty -
Accetta, Joseph 
Alexander, Elaine 
Ferrett, Robert 
Foley, Marie 
Hinderer, Robert 
Kirkendall, Carolyn 
McPhillips, Michael 
Perkins, Barbara 
Ruokolainen, David 
Segal, Howard 
Thomas, Margaret 
Weber � Verne 
Witte, Rich 
Baker, Kermit 
Bartlett, Tobi 
Borawski, Judith 
Crissey, Charles 
Doyle, Ti mo thy 
Elie, Albert 
Galimore, Elizabeth 
Graff, Gary 
King, Thomas 
Mayes, Winifr�d 
Molina, Stephen 
Nuttmann, Edward 
Stehowsky, Iris 
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Lecturers (Temporary Employees) Continued 
Percent Deeartment Semester Salar,l Effective 
Interd . Tech Fall $ 1 1 0  9/ 1 0/83 
(One Pay Only) 
1 6. 66% Interd. Tech Fall l , l 00 9/l 0/83 
20.00% Interd. Tech Fall l ,350 9/1 5/83 
1 00% CER Fall /WI 1 3, 500 8/31 /83 
1 3.33% Interd. Tech Fall 75 9/1 3/83 
(One Pay Only) 
80.00% CER FA/WI/SP 14,105 8/31 /83 
60.00% Interd. Tech Fall 3,000 l 0/3/83 
25.00% Res. Journals FA/WI 7,400 8/31 /83 
1 6.67% Ind. Tech Fall l , l 00 8/31 /83 
33.33% Interd. Tech Fall 293 8/31 /83 
(One Pay Only) 
1 00% CER FA/WI 1 6, 000 8/31 /83 
Social Work 300 8/30/83 
(Consultant Services) 
20.00% Ind. Tech Fall l ,350 9/1 5/83 
25.00% Ind. Tech. Fall $1 ,650 9/l 0-1 1 / 1 9/83 
Student Teach Fall 25 8/31 /83 
(One Time Only) 
Student Teach Fall 25 8/31 /83 
(One Time Only) 
1 3. 33% Bus/Ind . Tech Fall 900 9/7 /83 
20.00% Ind. Tech. Fall l ,350 8/31 /83 
25.00% Ind.  Tech. Fall l , 650 9/7-1 2/1 4/83 
Student Teach Fall 25 8/31 /83 
(One Time Only) \ 
20.00% Bus/Ind. Tech Fall l ,350 9/7/83 
40.00% Ind. Tech. Fall 2, 700 9/7/83 
20.00% Ind. Tech . Fall 1 1 0  9/7-1 2/1 4/83 
(One Time Only) 
Music 50 1 1 / 5/83 
(Honorarium) 
Music 50 1 1  I 5/83 
(.Honorarium) 
20.00% Ind.  Tech. Fall l, 350 9/1 5/83 
53.30% Bus/ Ind. Tech Fall 4, 000 9/7/83 
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APPOINTMENTS, Graduate Assistants ( Student . Employees) 
-- ---
Department Semester (s) Salary Effective 
Barboza-Barrera, Ricardo Physics/Astron Fall/Winter $3, 150 9/7/83 
Bassett, Jane Music Fall/Winter 3, 350 9/7/83 
B i ck n e 11 , Davi d Art Fall/Winter 1 ,675 9/7/83 
Birdsall, Robert Music Fall/Winter 3, 350 9/7/83 
Cabel 1 , Susan Art Fall/Winter 2 ,363 9/7 /83 
Capecci, Jon Communication/ Fall /Winter 3, 150 9/7/83. 
Theatre Arts 
Co pel and, Linda Art Fall/Winter 1 , 575 9/7/83 
Daulton, Sandra Art Fall/Winter 1 ,675 9/7 /83 
Del Moral , Egda Economics Fall 788 9/7/83 
Douthwaite, Cynthia Music Fall/Winter 3,150 9/7 /83 
Fitzgibbon, Debra Music Fa 11 /Winter 3,350 9/7/83 
Eickhoff, Julienne Geography I Geo Fall/Winter 2,363 9/7/83 
Fernandez, Juan Economics Fall 1 , 575 9/7/83 
Fi 11, Melody Communication/ Fall/Winter 2,363 9/7/83 
Theatre Arts 
Foster, Sheila Geography/Geo Fall/Winter 3, 150 9/7 /83 
Gass, Rosemary Communication/ Fall/Winter 3, 150 9/7 /83 
Theatre Arts 
Harrel 1, Mary Music Fall/Winter 3,350 9/7/83 
Hodges, Valerie Music Fa 1 1 /Winter 3, 150 9/7 /83 
Hong, Eun Economics Fall 788 9/7/83 
Husain, Aslam Marketing Fall 1 , 575 9/7/83 
Jain, Narinder Marketing Fall 1 , 575 9/7/83 
Kelly, Christina English Fall/Winter 3, 150 9/7 /83 
Kemp, Kelli Communication/ Fal 1 /Winter 3,250 9/7 /83 
Theatre Arts 
Kim, Jung-Ok Art Fa 11 /Winter 1 , 675 9/7 /83 
Kowal ski, Kathe Art Fall/Winter 2,363 9/7 /83 
Laatsch, Therese Art Fa 11 /Winter 2, 51 3 9/7 /83 
Landa, David Chemistry Fall 1 , 575 9/7/83 
Lehman, Hannah English Fall/Winter 3, 350 9/7 /83 
· Love, Nanci English Fa 11 /Winter 3,350 9/7/83 
Markley, James Art Fall/Winter 1 , 575 9/7 /83 
Mayfield, Deborah Hi story/ Phi 1 Fa 11 /Winter 3, 150 9/7/83 
• APPOINTMENTS, Graduate Assistants ( Student Employees) Continued 
Mcloughlin, 
Michailian-Thomas 
McMullen, Suzanne 
Moore, Jill 
Mrozinski, Ann 
Munger, Greg 
Munson, Rochelle 
Olvera, Maria 
Oza, Tushar 
Perazza, Julio 
Phipps, Holly 
Plautz, Gigi 
Qui el , Raymond 
Sam, David 
Shaw, Thomas 
Srinivasan, Nallan 
Strayer, Douglas 
Strong, David 
Suli k, Gregory 
Taheri, Farnaz 
Torres-Isea, Ramon 
Vance, Norbert 
Velasquez, Jaime Leon 
Wagner, Nancy 
White, Lori 
Willeto, Karen 
Williams, Cynthia 
Department 
Communication/ 
Theatre Arts 
English 
English 
Communication/ 
Theatre Arts 
Art 
English 
Psychology 
Communication/ 
Theatre Arts 
Art 
Art 
Music 
Communication/ 
Theatre Arts 
English 
History/Phil • 
Marketing 
English 
English 
Music 
Math/Comp Sci 
Physics/Astron 
Physics/ Astron 
Economics 
Communication/ 
Theatre Arts 
Music 
Art 
Sociology 
Semester (s) 
Fa 11 /Winter 
Fa 11 /Winter 
Fall/Winter 
Fall/Winter 
Fall/Winter 
Fall/Winter 
Fall/�Jinter 
Fall/Winter 
Fa 11 /Winter 
Fall/Winter 
Fall/Winter 
Fall 
Fall/Winter 
Fall/Winter 
Fall 
Fall/Winter 
Fall/Winter 
Fall/Winter 
Fall/Winter 
Fall 
Fall 
Fall 
Fall 
Fa 11 /Winter 
Fall 
Fall/Winter 
Salary 
$2,363 
3,150 
1 , 575 
3, 150 
1, 575 
3,350 
3, 150 
1 , 575 
3,350 
l , 675 
3,350 
788 
3, 350 
1 ,635 
1, 575 
3, 150 
3, 150 
2 , 513 
3, 1 50 
1 , 675 
1 , 675 
1 , 575 
838 
3, 150 
788 
3, 150 
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Effective 
9/7 /83 
9/7 /83 
9/7/83 
9/7/83 
9/7/83 
9/7 /83 
9/7/83 
9/7 /83 
9/7 /83 
9/7/83 
9/7/83 
9/7 /83 
9/7 /83 
10/10/83 
9/7 /83 
9/7 /83 
9/7 /83 
9/7 /83 
9/7 /83 
9/7/83 
9/7/83 
9/7 /83 
9/7/83 
9/7 /83 
9/7 /83 
9/8/83 
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APPOINTMENTS, Graduate Assistants (Student Empl oyees) Continued 
Deeartment Semester(s) Sal ary Effective 
Gerganoff, Stefan Inst. Chil / Fam Fal l $1 ,295 10/1/83 
Ho 11 i s , Karen Cont. Ed. Fal l /Winter 3, 150 9/7/83 
Jinkerson, Lorana Inst. Chil / Fam Fa 11 /Winter 3, 150 9/7 /83 
Kal indindi, Kumar Col l .  Business Fal l /\�inter 3,350 9/7 /83 
Ketel hut, Ernest Psychol ogy Fal l /Winter 3, 150 9/7/83 
Kisak, Paul CER Fal l /Winter 3, 150 9/7/83 
Ko, El ton Interd. Tech Fal l /Winter 3, 150 9/7/83 
Montgomery, Edith Graduate School Fal l /Winter 3, 150 9/7/83 
Naaseh, Shirin CER Fa 11 /Winter 3, 150 9/19/83 
Paskan, David HPER & D Fal l /Winter 3, 150 8/31 /83 
Reddy, Nirmal a Inst. Chil / Fam Fal l /Winter 3, 150 9/7 /83 
Serwatowski, Joyce Asst. to Pres. Fal l l , 575 9/7/83 
Sonei, Fa rhad Ind. Tech Fal l /Winter 3, 150 9/7 /83 
Sweet, David Athl etics Fal l /Winter 3, 150 9/7/83 
Wang, Ta-Wei Interd. Tech Fal l l , 675 9/7/83 
Wisniewski, Mary Athl etics Fal l /Winter 3,350 9/7/83 
Berry, Armenia Bus/ Ind. Ed. Fal l /Winter $3, l 50 9/7/83 
Bl eau, Laura Bus/ Ind. Ed. Fa 11 /Winter 3, 150 9/7 /83 
Diyanni, Barbara Bus/ Ind. Ed. . Fal l l , 575 9/7/83 
Fel l er, David Ind. Tech Fal l /Winter 3, 1 50 9/7 /83 
Kruzich, Mark Bus/ Ind. Ed. Fa 11 /Winter 3, 150 9/7 /83 
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APPOINTMENTS, Supplemental (Added workload for Regular Employees) 
Rank Department Percent 
Bemish, Lawrence Asst. Prof. Spec. Ed. 33.33% 
Best, Margaret Asst. Prof. Teacher Ed. 13.33% 
Blair, John Professor Teacher Ed. 
Buckeye, Donald Professor Math/Comp Sci 20.00% 
Cichanski, Allen Asst. Prof. Geography/Geo 13.34% 
Clark, Richard Instructor Ind. Tech. 20.00% 
Dallman, Bruce Asst. Prof. Ind. Tech. 16.66% 
Duncan, Jeffrey Professor Cont. Education 
Easto, Patrick Assc. Prof. Sociology 25.00% 
Ellis, Wayne Asst. Prof. ORIS 20.00% 
Evans, Gary Professor Communication/ 33.33% 
Fennel, William 
Fri menko, Jacob 
Ginther, John 
Gottwald, Henry 
Professor 
Asst. Prof. 
Professor 
Professor 
Harlow, Howard Assc. Prof. 
Helbig, Alethea Professor 
Horton ; David Assc. Prof. 
Horton, David Assc. Prof. 
Jaworski, Eugene Professor 
Jordan, Eunice Professor 
Theatre Arts 
Cooperative Ed. 
Ind. Tech. 16.66% 
Math/Comp. Sci. 16.66% 
Special Ed. 
Management 
St. Devel . 
for School 
Improvement 
Poli . Sci . 
Sociology 
Geography I Geo 
St. Devel . 
for School 
rmprovement 
16.67% 
20.00% 
20.00% 
20.00% 
Klaus, Meredith 
Lai rd, Joan 
Lindsay, Mark 
Assc. Prof. Cont. Education 20.00% 
Loppnow, Donald 
Assc. Prof. Social Work 6.15% 
Professor Tech. Srv. Cntr. 
Professor Social Work 9.23% 
Term 
Fall 
Fall 
Fall 
Fall 
Fall 
Fall 
Fall 
Fall 
Fall 
Fall 
Fall 
Salary Effective 
$2,200 9/15/83 
900 8/31/83 
88 9/15/83 
(One Pay Only) 
1, 575 9/13/83 
(12 weeks) 
900 9/12/83 
1, 575 9/13-11/10/83 
88 9/10-10/8/83 
(One Pay Only) 
450 8/31/83 
(Honorarium) 
110 9/13/83 
(One Pay Only) 
1 ,650 9/14/83 
2,200 9/12/83 
Sp/Su 157 7/1/83 
(Advising and Evaluating) 
Fall 1,050 9/17/83 
Fall 1,100 9/12/83 
Fall 1,100 9/14/83 
Fal 1 1 , 6 50 9/12/83 
Fa/Wi/Sp 2, 500 9/1-6/30/84 
(Overload) 
Fall 1 , 575 9/13/83 
Fal 1 1 , 650 9/13/83 
175 10/13/83 
(Course Cancelled) 
Fa/Wi/Sp 2, 500 9/1-6/30/84 
(Overload) 
Fall 
Fall 
Fall 
1, 650 9/14/83 
762 9/15/83 
640 9/7 /83 
(Consultant Service) 
508 9/15/83 
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APPOINTMENTS, Supplemental (Added workload for Regular Employees) Continued 
Lufti g, Jeffrey 
Magee, James 
Mancell, Robert 
McDaniel, Thelma 
Mc Fadden, Emily 
McGlynn, Paul 
McManus, John 
Mink, George 
Mohl, Ronald 
Nazzaro, Andrew 
Neeb, Leon 
Ogden, Lawrence 
Pa rent, Robert 
Phipps, Mary 
Rankin, Joanne 
Rude, William 
Rank 
Professor/ 
Assoc. Dean 
Professor 
Assc. Prof. 
Professor 
Asst. Prof. 
Professor 
Asst. Prof. 
Asst. Prof. 
Assc. Prof. 
Professor 
Assc. Prof. 
Professor 
Asst. Prof. 
Assc. Prof. 
Professor 
Assc. Prof. 
Scheffer, Barbara Asst. Prof. 
Scott, Ronald Professor 
Sheard, John Professor 
Srinivasulu, S. Assc. Prof. 
Depa rtmen't 
Tech. Srv. Ctr. 
Percent 
Political Sci. 20.00% 
Geography/Geo 6. 67% 
HPER & D 
Social Work 3. 08% 
Cont. Education 20.00% 
Cont. Education 16. 66% 
Cont. Education 20.00% 
Cont. Education 
OIP/Yemen 
Teacher Ed. 
Cont. Education 
16 . 66% 
Ind. Technology 25.00% 
Music 25.00% 
Math/Comp. Sci. 16. 66% 
Business/Ind. 16. 66% 
Education 
Nursing Ed. 6. 67% 
Cont. Education 20. 00% 
Grad . School �7. 50% 
Acct/Finance 
Street, Scott Professor Teacher Ed. 33.33% 
(Emeritus) 
Teal, Mary ·Professor 
Van Haren, John Professor 
Wasserman, Ira Professor 
Yager, Jay Professor 
Yahrmatter, A. Assc. Prof. 
Ziefert, Marjorie Asst. Prof. 
Motion carried. 
St. Devel . 
for School 
Improvement 
Co-op. Ed. 
Cont. Education 
Cont. Education 20. 00% 
Communication/ 
Theatre Arts 
Social Work l. 54% 
Term Salary Effective 
Su/Fa $118,716.00 8/1/83 
( Honorari urns) 
Fall $1 , 575 9/13/83 
Fall 525 9/7/83 
Fall 300 9/12/83 
Fall 254 
l , 575 
9/15/83 
9/1/83 
1, 100 9/13/83 
l , 7?8 9/13/83 
72 9/16/83 
(Correspondence ·course) 
Fall 
Fall 
Fall 
4,634 9/29-11/ 5/83 
(TOY to Yemen) 
Fall 1,050 9/7/83 
48 
(Correspondence 
Fall 1 1 0  
(One Pay Only) 
Su 
Fall 
Fall 
Fall 
Fall 
Fall 
Su 
(Stipend) 
l , 232 
l , l 00 
l , l 00 
525 
l , 575 
2, 502 
684 
10/10/83 
Course) 
9/17-10/29/83 
6/27·/83 
9/12/83 
9/14/83 
l 0/6/83 
9/8/83 
9/26/83 
6/27/83 
Fall 2 ,200 9/ 29/83 
Fa/Wi/Sp 2, 500 9/1-6/30/84 
Fall ' 82 235 
(Advising and Evaluating) 
36 9/16/83 
(Correspondence Course) 
Fall l , 575 9/14/83 
Fall 366 9/12/83 
( One Pay Only) 
Fall 127 9/15/83 
. 2823 M SEPARATIONS 
41 
Regent Kinzel moved and Regent Titsworth seconded the following Separations 
be approved : 
Stauffer, Rebecca GER- Instr . Support Cntr. 
CS-04 Secretary II  50% 
Sutherland, Sherry D .  
FM-04 Housekeeper Physical Plant 
Thornbury, Karen Nursing Education 
Associate Professor 
Wanty, John D .  Physical Plant 
FM-12 Groundsperson 
Motion carried. 
Failure to return after 
Leave of Absence 
Effective: 10-17-83 
Quit w/o notice 
Effective: 10-18-83 
Leaving Area 
Effective: 12-20-83 
Discharged 
Effective: 7-26-83 
. 2824 M CHANGES OF STATUS 
42 
Regent Kinzel moved and Regent Board seconded the following Changes of Status: 
Anderson, Marvin Professor 
Art 
From: Sick Leave Reserve 
Art Department 
Garber, Garl 
Hansen, Ruth 
Hogan, Leola 
Associate Professor 
Special Education 
To : 
Effective: 
From: 
To: 
Effective: 
l 0/24/83 
Sick Leave 
Special Education 
9/27/83 
Assistant Professor 
Occupational Therapy 
From: 
To: 
Occupational Therapy 100% 
75% appointment 
Associate Professor 
Nursing Education 
Butkovich, Mary Ann 
Combs, Joyce I. 
Heinen, Karen 
Jones, Sharon 
Mccreery, Patricia  
Wiermanski, Mary 
Motion carried. 
Effective: 
From: 
To: 
Effective: 
l /2/84 
Nursing Education 100% 
25% appointment 
1/2/84 
From: CS-04 Library Assistant I I  
To: CS-05 Library Assistant I I I  
Salary Biweekly: $513 . 79 
Effective: 10-5-83 
From: CS-04 Admission Clerk 
To: CS-05 Sr. Secretary-Continuing Educ . 
Salary Biweekly: $471 .81 
Effective: 10-17-83 
From: CS-03 Key Entry Oper. 
To: CS-03 Secretary-Foreign Lang . 
Salary Biweekly: $207.20 50% 
Effective: 9-7-83 
From: FM-06 Custodian 
To: FM-04 Housekeeper - Phys,cal Plant 
Hourly: $6.85/hour 
Effective: 10-10-83 
From: CS-05 Libr Asst I I I  
To: CS-05 Sr. Secretary - Consumer Ed 
Salary Biweekly: $512.51 
Effective: 10-5-83 
From: AP-11 Acting Dir, Affirm. Action 
To: AP-10 Exec . Asst. to the President 
Salary Biweekly: $1207 . 05 
Effective: 7-1-83 
Chairman Robb noted the next meeting of the Board - will be January 25, 1984. 
Meeting adjourned at 3:45 p. m .  
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